
Physician Assistant (PA) Faculty 

College of Saint Mary (CSM) is seeking an open-rank professor for the Master of Science in Physician Assistant 
Studies program. Successful applicants will be PAs with a master’s degree or higher, hold current NCCPA 
certification, and have at least two years’ experience in clinical practice as a PA or physician. Priority will be given to 
candidates with experience as PA educators. 
 
This is a full-time, 12-month faculty position. Salary and academic rank will be commensurate with qualifications, 
education, and experience. CSM health, disability, and retirement plan enrollment is available to full time 
employees and eligible dependents. Tuition benefits are available for employees and qualified dependents. This 
position will be open until filled. Appointment date is Spring 2018. 
 
RESPONSIBILITIES 

The following information is not meant to be all-inclusive. Other duties and responsibilities may be assigned as 
necessary. 

Report to the PA Program Director and work collaboratively with faculty. Faculty are responsible for developing 
and guiding the curriculum for PA students. This includes and is not limited to: 

 Assist with the development, content, implementation, and evaluation of the didactic curriculum;  

 Recruit external and internal lecturers for didactic courses; 

 Prepare and deliver current content based upon ARC-PA standards and the NCCPA blueprint for the PANCE; 

 Advise and evaluate PA students throughout the program; 

 Develop and maintain required documentation regarding student grades, remediation plans, academic issues, 
and other topics related to didactic education; 

 Participate in the admissions process; 

 Participate in the program’s ongoing self-study, accreditation, and continuous improvement processes; 

 Maintain professional currency through clinical practice (20% release) if desired; and 

 Engage in scholarship, service and/or other research that promotes CSM’s mission and PA education. 

QUALIFICATIONS (MINIMUM) 

 Physician assistant with a master’s degree or higher from an accredited academic institution, current 
NCCPA certification and eligibility for licensure in the state of Nebraska by time of appointment. 

-or- 

 Physician with unrestricted license as an allopathic or osteopathic physician in Nebraska. 

QUALIFICATIONS (DESIRABLE) 

 Track record of excellent teaching and scholarly activity as demonstrated by, publications, conference 
presentations, and teaching evaluations (if available). 

 Ability to network with outside organizations and facilities. 

 Values cultural humility, promoting diversity, inclusion and culturally resonant health care practices and 
service. 

 Experience teaching PAs in an academic setting. 



 Experience in leadership roles in academic institution or professional society. 

 Two or more years of clinical experience. 

 Membership in local, state, or national PA or other medical organizations. 

BACKGROUND CHECK 

A background check (including a criminal records check) must be completed satisfactorily before any candidate can 
be offered a position with the CSM. Failure to satisfactorily complete the background check may affect the 
application status of applicants or continued employment of current CSM employees who apply for the position. 

REQUIRED DOCUMENTATION 

 Current CV (including current email address). 

 Letter of application addressing the minimum and desired/preferred qualifications. 

 Two current references or letters of recommendation (at least one attesting to teaching effectiveness and team 
collaboration). 

 Finalists will also be required to submit two current letters of recommendation (if not already submitted), and 
an official transcript from institution awarding highest degree. 

APPLICATION 

Please apply using the following link. Please have a CV, Letter of Application and two current references or letters 
of recommendation ready to upload during the application process. 

 
PA Faculty Application 

  
College of Saint Mary is a Catholic university providing access to education for women in an environment that calls 
forth potential and fosters leadership. The University is an equal employment opportunity employer and does not 
discriminate against employees or job applicants on the basis of race, religion, color, sex, age, national origin, 
disability, veteran status, marital status or any other status or condition protected by applicable laws, except where 
a bona fide occupational qualification applies. 
 

https://workforcenow.adp.com/jobs/apply/posting.html?client=cosm&jobId=139007&lang=en_US&source=CC2

